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SURVEY – What Makes a Great Sales Person Great?

Having recruited sales people since 1997, I’ve learned to respect the ones who do their jobs well year after year, as well as the managers who motivate them.  I’m intrigued by what separates the great sales professional from the average.  

Please take a few minutes to write down your thoughts about what makes the great sales person great, then email it to SalesTalent@StormsAssociates.com. By completing this survey and emailing it to STORMS Associates, you are giving STORMS Associates approval to use some or all of your comments in the company’s training and marketing materials. Thank you for sharing your insights and experience.  Mary Storms, Technology Sales Recruiter
	SURVEY - Questions
	Answers

	Date
	

	Your name
	

	City/State
	

	Industry
	

	Job/Title
	

	Personal and/or business emails
	

	Office and/or cell phones
	

	1. Which traits or skills do you feel are most critical to being a successful sales person?  Please note which quality you feel is the #1 requirement to be a great sales person.
	

	2. Which critical trait or skill do you feel is most difficult to find in sales people?
	

	3. Thinking back to your best sales managers, which qualities or skills made them the best?
	

	4. If you’re a hiring authority, which hiring techniques and/or questions do you use to identify which sales candidates will be great rather than adequate?  
	

	5. Other comments?
	

	6.  Anecdotes about X-treme sales people?
	


Thank you!  You can find useful sales, technology, job-hunting, & light-hearted links at http://StormsAssociates.com.  
